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In celebration of HR Professional Day 2022 (September 26, 2022), HRSHRM will honor HR professionals who have made a significant
contribution to the HR profession during the 2021 pandemic! Our second annual awards event will take place on September 23, 2022.

All members of HRSHRM are encouraged to nominate at least one co-worker, friend, or family member for an award. NOTE: Nominees
must work in the Hampton Roads area.

Extended to July 15, 2022!
All nominations must be completed on or before Frday,July12022.

Nominator Information

Full Name:

Relationship to Nominee:

Email: Phone:

Nominee Information

Full Name:

Business Name:

Position / Title:

Email: Phone:

Is Nominee a HRSHRM Member? [ Yes [ No

Please describe your reason(s) for nominating in less than 500 words. Be sure to include supporting evidence and clear examples of
what makes this nominee worthy of the Award.

(continued next page)



Select ONE of the following “HR’s Got Talent” Awards:

(] HR DEI Champion for Life - A Diversity, Equity & Inclusion (DEI) Champion turns talk into action and is dedicated to supporting an
accessible and inclusive environment, creating a diverse workforce that showcases the value of all employees.

[] Outstanding HR Executive Leadership - A leader who has made outstanding contributions to their organization and who exemplify
the increasingly strategic role in HR in business today. Recognizing the achievements of HR executives at the VP level or higher.

(] HR Rising Star - This category recognizes the achievements of human resources professionals age 40 and under. This recognition
is for HR professionals who have demonstrated leadership, the ability to successfully launch significant HR initiatives and programs, and
the ability to tackle major HR related challenges.

[ Student/Intern Superstar - Outstanding student pursuing a degree in an HR related field. This category recognizes high academic
achievement and demonstrated passion for a career in HR.

[0 Human Capital Business Leader- This individual is a driver for successful retention efforts and sound employee relations.
Demonstrated ability to strategically leverage human capital to increase the performance and prominence of the organization.

[0 Competitive Workforce Award- Given to the HR professional who develops a strong employee reputation and responds to the
changing work force with agility. Guides payroll and benefit decisions to remain a competitive employer in a rapidly changing economy.

0 HR Department of One- A solitary HR professional great at balancing and overseeing legal compliance and employee relation
concerns; recruitment and retention efforts; overseeing payroll and benefits; implementing and reviewing employee performance reviews
and creating and enforcing company policies.

[ Excellence in Talent Acquisition/Recruitment- This category recognizes the achievements of individual recruiters who have
been successful sourcing qualified candidates and improving the overall strength of the business’s human capital. They have gracefully
managed recruiting efforts during the Great Resignation and are now adapting in the Great Reshuffle as millions of people reconfigure
their careers.

[] Most Valuable HR Professionals during COVID-19 - This category will recognize the achievements of an individual or team of
human resources professionals during the COVID-19 pandemic to keep their organization’s employees working, paid, safe, and informed.
Thank you for your nomination! We will contact all nominees to let them know that you have
nominated them for an award and invite them to attend the Awards Ceremony where they will be
recognized along with the winners. We hope to see you there!

Please submit this completed form to:
Hampton Roads Society for Human Resource Management
1403 Greenbrier Parkway, Suite 150, Chesapeake, VA 23320
Phone: 757-842-4835 - Fax: 757-392-9900 - rwoodring@hrshrm.org
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